<RlTd1 ^t'o "gTo -^0-33004/99 


REGD. NO. D. L.-33004/99 


UTRcT 4st 

(Lhz (Scrxette of -Jndia 

3WTWtTT 

EXTRAORDINARY 
WT II—4 
PART II—Section 4 

yTflj^TT % Ucblfyid 

_PUBLISHED BY AUTHORITY_ 

07] JdsbdK, Hf 5, 2017/%^ 15, 1939 

No. 07] NEW DELHI, FRIDAY, MAY 5, 2017/VATSAKHA 15,1939 


WTWFni 

(wrf%wr) 

srRitJddl 

3^1 2017 

^T.f%.3ir. 10(31).— dlglR, TTRsTR % 3|^d 309 % WTpF £TTT TOTOT RjfrPTf TOTRr ^T?T fir 

Rj^RlRid RRUT ^TT%3 rRt :— 

1. rr - sftr - 

(1) RR)dRl' ^T^rRTTR’dl^HI %?HT f%RTT, 2017| I 

(2) %RRUT 1 ddd-O, 2016 4?r^R|TT^fT#^TTTTti 

2. TTPJfRTT :- 

(1) R RRUlf £TTT R 3L?ftR 3RRT RRf&TT % Rldld, % RRR ^ STWdf, WT 

dTR 3UFRT, TRZ 3TW1, dRU-U dTR 3TWd, TOT^d, ^RTlTlT, RlRl tt^RTOERPR 3fk 
T^TT^FRRER ^ft f% 1 dddR, 2016 dl^dHl dlfdRd-. WTT RC ^ ; sfk ^ ^fl 
di^Hi t w r: t| TTPjfRti 

3. hR'HIMIU.- R RRuff #, ^ TR f% ^ 3RUTT 3 T^Rr ^ fl- 

(^) "Rzihm qw Rtwn %tr % sftr ^ %tr ir 3n^Rd %tr srf^r^cr | f% 

%?R, %RT, TUpT iT^r %?R 3]Tf% #?r Rift 3TR TOT % %TFT flR^Rld Tff fl 

(^) TOR 3TWT /TO#!/ + KMk<d/ #tf#T Ud<sbl9d3dAid<9blM-d3d % TOUT t “R&HH ^dd 1% sffc 
%rof r RRrror # 3rf^gw#r ?rrftw#r (dnidRd TjRtf^rrr %f^R w# % srsfhr 
TrR#)TO]#TOTTdlfdRd-> |R)dd # mRTO % f#/; TOU£ %TOT % 3fk %TOT StRt^cT |; 


2970 GI/2017 


(1) 












































































2 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[PART n— Sec. 4] 


WZ RO 3fk WZ (^) % WRET % f%Ti iR RR R 4W</ FEfd/ TT^TF^T/ 
Uddddl-dAd/ % <ETST R 4^ 01 4440, 2016 4?t ^KcfR 41^41 % 4T^T 

yRRRrb TT «TT ^IT TT SJT ZT 4^ET RtT if «TT ^ft ZF cTTft^ dO E/T ZT 4flEF 

fR eR TT <414144 fETT R^ ZfZT% TTT4TTPT5T ^ "R^ETTZ %cET", "R4I4I4 

%cTT % #< Rd %cET" TZ R ZF R R <RfsET tRt TJZT %cTT, %cTT fz 4k Rd %cET 3Tf^T^cT 
fRT 4T ^ Z<R, wRstR, 'HKcfk 4R<)4I % 4ER ^RR^Rb TT ^IT TT ^TT 4^14 
%WTTT^T^r%TTT4l4IH-4 fR % 44T4 mRcT TEcIT ; 

(4) 4Ttd 4W< /hRR/ TTETK4/ OIRd 44 <44 44^4/44 <44 44^4 % <ETST R “Rdl4l4 %cFT 

<R-44I” R, ^4 Rwf % TZfET |R R ?nftw itt 4l<dR + |Rw R Z4% £ET STTfel % % 

Ret zhi; %crr fz 4k iR %crr 4^414 t^R (4kfrRcr <jRRei : +p4 j tRtR % seeR nf|cr) 

3rf^r|i 

(4) Rdft 4kd 4WT /<tRR/ TTETkET/ OIRd lJ4<4444R/li4<5bl44R % 444 R RtlHH 
#W RkR 14- RElRf % 4f4 fR % # cnfN' R Z4% 4TTT SeRcT R % Ret 4EJ; 

R sertRt srf^r^cr 11 

(4.) RRt 4pZ 44ZK /eRR/ TTZTRZ/ Rfff4 U4 <44 44^4/1(4 <44 44^4 % <ETST if Rl7WFf 

Tr^r^rr R ^r R 4 R % 4f4 |R R R zrft^ 4 R z<rR rnfkr Rf % Ret zej <Epr 

'E/FT RcEI 4WRr 3Tf^T^cT | I 

(4) “Rdl4l4 iRnRydl'” ^ (i) R<dmi4 4Z %zz; (ii) R4J4M #^I %n tzz, (iii) R 4 J 414 
'tt^ %4Z sftr (iv) 01 '444’G, 2016^t-^-44>i4> #fTcT 1 7T Rdl4M 4^11^ 4T%T STf^T^cT|; 

(^) “%zz ^R+h” ^ ' 444^1 % wt-t # RldR'z AR 44 srRr^r | f^rr %4z % ^r d4^»fi %4z 

tz 3fk%4Z % f%TT w-f%ffff 4H44. +1f^4>l# # f^TT ZTT |; 

(Z) %4Z # “^T” %, 444^1 % WT-T # RRRa R41414 %4Z % 3fk %4Z % Ret 

stRRz fPrn 

(F) # %44"’ % 44,4^1 % WT-T TT Z^T-ldRRy # ZTJtT TTfZT4 TT 4I^Rd %4Z 3{f$rk^ 

(of) WTtd 3TTHT /4T?d/ WTFZ/ 4)Rd EWT4Z#4 /tttr^T4Z#4 % ^RST TT "&W$WT $WW" ^ 

%Z4 TT f%f|T 4T %4Z % STT^ZT TT Z4% £TTT STTRcT % f%XT ZHJ #^T %TT %4Z 3 tRRcT 

(d) WTtd 3TTHT /HT%/ 4>K4l<4/ ^11 ftz l)4<4>14d^4/U.4d?b14d^4 % ^RST 4T "?7^f #c7^T"Z %4Z 

3R44 # f%f|T # %4Z % 4T^TW TT 'T^dT %Z4 3tRRcT || 

(z) fMt % % *itsr # “FT&&W $ww wrwwf % (zwRcr ^REr %Rnr wR % srsftz Hf|z) zr 
% R4I4M %4zfz3fk%zr%4c^«rEft% zt^R+ 4 sftz z^ft RRRy %^rsrRii^r11 

(Z) ^rftRET %?FT 4<441 t %?R” %Z4 ^R+4 PT IRi^Z PT 41 ^Rd %?FT srf^T |l 

(^) “lid -0 Ret 4R4R44T” ^ (i) %cT4 ; (ii) #^r %rr %zz ; #< (iii) t^rt %^r4 ^t fEr srf^r 

(z) “4 4^^!” z, Rdmi % FT^r <Rrfr 444^1 arf^r^cr |i 

4. 4T ^STTFT ZZ f%RE4 %4dff % ST^IR RzTT 411(41 4^ f% %ZZ ^R-+4 TT 

wr-RRR'z ?TF«iEft R41414 %zz tz afk %zz (zwRz ^Rf^Er %fRrr wR % 4 ^^ R|cr) % Ret 

Rett Rtt 4TT 3ftz WTtd 4TER / FEfd/ 4 >kR< 4/ 4)Rd 44<5hl l +d^4/l(4<5hl'+d^4 % % Re( 44^4) 

%zz ^Rd-4 R44 ^^Ti % w'g' R RRRy 1 1 
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5. %cR-SH^TJT : 

(1) Rtwf t m % f= 

ft RfR ’TT RtW ffR RR 


Tt^ f% °hH ^~R 
sprft srn^ft sprt R>41 


cR R RRP RRT % mvn RR RP 3PRT 



(i) w TWT % 


V/ .. ' ' ' 


' ' ' ' ^>5 ^. ..' " ' " " 

^_ PN _ ^^^^^_O_r _ 

'A ld^ IKd <$H Tq^ 

/..X "C (~N_ . 


i 

T M^r N^JHI 

^ ^ 3TR W ^ ^ ^l°hN fTHTI 

in Md rh dch<yU n drldy 1 

901 fi ~UT 

\T?T^ tT^TTrT fehfTl M ^ M y fl ^ ch| /l q I "fir Ms^rTI 



4tIT 3fk f?R ft 


(ii) ^T 'TTSrT 3ftr ^q- 'Rf' f RTR tff ip mrr RRT RTR fTR I 'TTW RR, RR fllARI f R%T 

%rt f %rt % rirr r: 

(R) ^T 'TTW ^ % f%TT 6200/- ^0 RT 3fRT R t%RP ffir 3pf%R RFfR d+flfl RtSTT mRn< 4 RTT 
HHdl W QhIHI % 3rf?TT ST^RT|; #p 

(^) 3TR^’T^|^f%P%W3Tf%Pr^K^li| d<=bflfl RpR MRfcK RTT RFRTTWT dd>flf) srfwTpff 
|, % Rttt 3600/R0 ft R^d< R; R ST^rfRT I 

(iii) RT WR RT 'TTW' %ff f ftf RR RPR /W/ wftPT/ 4lRd ' '/4 J 5hd '+d.£n/i )/4 J 5f,| '4-d.Rn RT 'TtrT 

fR ft P)ddd< R STT^Rr RC RH - ft 3fk R[ 3pf%R Rifld d+flf) RtSTT mRm<4 rtf rfrttstr RhIr f 
RpjRr 3 ^r d+f)fl srfR spf^r rp %r | ft rt rr^ rr RflpPTft % rjrrt % ^r ttrt %rt ft 
3fR r RjitR frft I 

(iv) '3R ftf RR RPR tm^Zl PRMk<d/ ftH^T liRsblR^d/URsblR^d ’RTf’ f 'PRT t dldKI 

ffjrP fRT t ft Rt RPfrP RPR - (II) % RftR WRPJ 'PRT' %?R 3pjfR ffTT I 

(v) 't p 1 %rt ft %rt Rprf Rt ft #rt Rf % wRr % f%xr %r- f rt f RjiRid Rrt rpr i 

6 . ffR<T R Rft»T- 
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(1) PlR 5 % RWStf % STSfP R RT RTFT RT fM if PriniTRT if Pi P el if f%FR ^m^nT fpRT P 
4f, Prat srfsrgwerrftwit p p srPPt% PrfrftP R^hih Pr trrhi if Rtf 
RpRT fR PlPf # Slfll^HI P RTfP % T^HM-fl PPf 3TpR % pFR RTRT |, eft pf STpR ^t 
RTfPit T^pRppT%pR4l<4iHl V<fl4 pRTRI4p4, PPP% WR^^Tfl 

Pp 

(i) f*TTT RTRR SRfRR /RpR/ RRTRR/ 41Pl U4T4->l l +<i4HpK4->l l +d4H P, FRRplP, 
pt Slfll^-HHI P RTfP Rf fr p 3tpR #t RTpR Rf, wt^rfet, ^i£t RT fr 
y RiPi^Rh RT 3RIRT 3RTT ifRT if fr RpFi iP RT ^*R if RTfR |, % RTpt if RR 
R+e'M RT ^mPr PHsIH if W RRR pFR '411*41 Prit P Rf, RRR if RlP RRT 3RTRT 
RRRR TT^T Pf Rp # RTfP ft EfT Rt SR# Pi % pR 4lpHI PPl PlT 
4>MRl4, pPP%ERTEfRRTTT; 3p 

(ii) Fip RT TZ 3TRRR /Pfe/ 4'>R L fR , 4/ 41P| UHTRITiiHpKsblRiiH 01 ^HH-O, 2016 
Rt Ph'-MH IsFPr t eft w PRR RT Rpr FIf 3Rp Rpt RT 3Rp RPRft RTfP if 
fR Rf 3Rp Pi % PeR RT TpRT Fp Rf ETfP W ^-pRT if PlR RTpR % 
WTR P RTpR ft I 

(2) 4IR 3RFRR /PP/ RRpRT/ 41Pl U4I44T4iH/U4''4->l l +<i4H RRT W pRRT # ^TIT fR 
PPf % Ppr rrr if, E/T fterrst % rtr seP RTjiP %Pi Pt RFfPi, p PP Rf ft RTpti 

(3) Fp pRF*T if HRpR TJRRT, RE PlEf % 3rfpf%E fP P RpR % ER ^ 3R# Pit % pR 

HI^HI PPl 4 >nR 4, Tf P?ft P W fteft |, eft ^RR 3RRR /HTp/ TRTfRT/ ^ftPl 
TTTR^FRpI/TTTR^TtR^ 7f 01 ^HH-O, 2016 ^ ^iftPel %eET HRRTT ^RT ?TTf%eI ffit % f%^RT W 
W 4R fPlT TOI ^TTTttt | 

(4) E/T ^r Pit wt P^ft stPr Prt ftni 

Prr 1- ^P^3TRR/inP:/4»R L ri<eH/41Pl ItH^IM-d^H/HH^IM-d^H ^t Pufl Pp 01 ^HhO, 
2016 P fit ^i% ^^TeT IHTTTT TR ^t Fff #1 ^ TTptfel Pf P IHTTp, RTRFRT, ^nfRDft 
TT H4kHR % TTRT 31W ST^^TRTp 3HSTR TT HHKhP % 4TRW PleT TRDI pfR if RT 
pRT 4T Up! Tff TR iP RT-pRI (1) % 3TpT pRT W % tpfRR fPl 

PT4 2- ^P^3TWT/TnP:/4»R L fl<eH/41Pl U.HTWTOpT/T^R5blM-4^H P Pufl 01 ^HH-O, 2016 
P fit ^tP T^^TeT FJe^ ft ^ | affr ^ft PleT TRRT-PlT if W pFRT ^T WtR Tp %, 

% PfST if Flf THRU ^ 11*41 P 3 r[P 01 ^HH-O, 2016 % ^t fr snpeff % Pf TpfP 
FTDTSK pft RR ^t eTTftW i - W fFTftfP %eFT TRRTT % pTRT ^T W PlT | Flp 
fFiffpR %eRT Per 3p§TTfeT 3lP 3TffR | 3p p RTWf if R 4 TRR Rp % WRH % Pf 
3IR?fi^ TTpTf 41^4HI PPl Pt +I4p4, Rf PPt fr Hl^flHI fPP 4»l4p4 fr ttrt 

pRR P^TRDi, Rt PPt ^TTT P ^TTptl 

pFRT 3- iff RTP 3IWT /TTlP:/ TRTtTR/ ^ftPr fR^RHp/TTRTWRRpT P 01 'HHH’O, 2016 P 
pft 4lP ^ft FR Prft 3RR ^It, TT P RF| ^ %eTR 4T f4RR RHTeiT |, ^T-pHT (1) % RSp pRT 
% fTRR fPl 

7. ^FTffPeT%eFT4<^HI if %ePTTT PlHHH : 

(1) pRRpSTWT/rnP:/4>RHt''eH/41P| U i 4''5bl'+<i4H/l'4<5hl'+<i4H P 01 ^HH-O, 2016 i'^t 
Pftf&er %eFT TpRTT if ^TTpeT fP % Pf pfR 6 % 3TpT pRT TT W TReTT | fr 
TRRIT 441 ^ P f%^RT TT "44H TR fpR ie14, ^jTR eR P PtTi HIh 4 if RFRTp, 
PPt 3lpR ^RT 3RRRT P?T Rff pRpfPr PP P PsffPr pFR '411*41 I 

(i) pR if^+H if FR^if %eET %eET fP P 2.57 % ^**li't> P fi^HIH fjrPtP 
^piT TR% pTReRT Wf R4T fPfPeT Tp TT TITRT fP sflR fR TRTR TITRT Tip %RR 
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% 37ft ir wreft ^nrnft sfR ^ %crd ^f|w % fMt 

^Tf^FT t dd^^ft dttf TTWd TT% | dt dft TTl% %?FT ft^ft sffc dfe Wt^T d^dT t 
iRft d?tf c hiR* c M d - ft, dt %?ht ttf^w % ^r ^rnj itddr it ^JTrit trtd^ ^-*i^Ti 

i^dd- 1 ddR-V-M if %cR RtW f%dT ^TTTTttti 

(ii) dft ddt^q- if -dd d 4 %tt?t tt m dtRidd ^t tt% ddf+d (i) % st^ttt 

TFd - TT% it srf^ t dt %cTd\ 37T MdM %^T % -4d d 4 dT ^TT WT +lRAd>1 t 

R'SiIRd R>di 'diM.di; 

^st?r: 


1. 

Rdwid ^dd ^4: »fl41-1 


tdd 3d 

5200 -20200 

ifd3dd 

2000 

2400 

2800 

2. 

Rdldld itd^dd : 2400 


3 

4 

5 

1 

21700 

25500 

29200 

3. 

Rdldld ^dd: 10160 

2 

22400 

26300 

30100 

4. 

Rdldld ^-d tdd [(2)+(3)] : 
2400+10160 = 12560 

3 

23100 

27100 

31000 

4 

23800 

27900 

31900 

5 

24500 

28700 

32900 

6 

25200 

29600 

33900 

5. 

9 R7\(A\v / ? ^71 ir riljlYj 

Z.O f L^yXZ.O / J °P It)C.+1C 

d’dtd % ^yrr =r^ % t r 9 ^TFx 

%cR : 32279.2 (32279 if 
.\ 

7 

26000 

30500 

34900 

8 

26800 

31400 

35900 

H^lll+d) 

9 

27600 

32300 

37000 

10 

28400 

33300 

38100 

6. 

ltd ^dd 2400 dd dc-Hdl'f) 
<?M<n : 4 

11 

29300 

34300 

39200 

12 

30200 

35300 

40400 

13 

31100 

36400 

41600 

7. 

tdd 3ftdd it dRHRld tdd 
(%ddT 4 it dd dt 32279 % 
dTRT dd 3TTft W^t 
-^dd<TT%): 32300 

14 

32000 

37500 

42800 

15 

33000 

38600 

44100 

16 

34000 

39800 

45400 

8. 

tdd 3fidd i) 'id'ORld 

Rd: 32300 



dtf3 twt im$z/ 4>km1ah/ <Ri"Ri u,d<5bm-d^d/iid<5bN-d^d ^fr 01 dddO, 201 6 tt |$ft dr 

| 3fk d^ ^ft %dd dd s^KK |, 01 'dddR, 2016 % 3T4dT ^dffRRT %dd dRddl % f%Ti Rd^d 
W #t cnfte% ’Jdftfstd' %cFT 4<ddI if %?FT dd ^d>dK ft 'dIUdll 


(2) 
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(3) PH'sM f EsftR RTTE ERET /ET^E/ REARER/ flR-H U4d RHRd^H/l^KsblRd^H fEETETR %RR 

eeert % rtett rt rett rtet eert t|et ret TjRftf^E %rr etrrt rt eeee %rr, EffE 

3EJ?IIEPlR> R>lf=ll$ TT f^TTRET ET# 3fffE ETf E% srsq-sfhT ftRTI 

(4) E^ ffft RTTE ERTET Im^zl EETRtTE/ c-ORe lJ4<5blEd3H/U.4<5blM-d3d % ETETT if RdIRH 

iR^Rkrtt EEtflTE TRwRsnff it EfsTR f fr e^ ret ^r^rer %ee f er if r^rte fFrr affr %ee 

t ftf EFft ETft d^VdPfl if ETf -HRIpfd EEf^TET EIU.EII 

(5) Rif PtEE 7 % ESftE %EE Af-tdE if %EE % ffETTE if Eff Rff RTTE ERET /ET^E/ TRTFT/ flRd 
li4<5bN-d^H/li4<5blM-d^H 01 4H4'0, 2016 it £hF R^TTf RdlRH %EE ETRRT if Eft EFET/itRT if 
fff RTTE ERET /ET^E/ EETRfTE/ ftftE U.4<RIEdiH/lJ4<R>IM-diH it Slf^ %EE REE EE TfTT RT 
EfT ^EftRlE %ER Rd4HI if fit Eff 1 ^ % %RR % PtRTff f)fPiE>l if PtsrfffE ff ETET |, ft EEEE 
fdR TfTftfstE %RR *RRHI if Eft flRi+l EE RET ffET RI U.41 ^TR flfPiRI if EE% R>P^i EE %ER 

(6) Elf ftf RTTE ERET /ET^E/ RKhP dR/ ftffR U4d5b|*+d^H/O,^<?hI<+dRH E?t ^E ftREf ft sfll^EHl 
ft RTftE f ftR Riff °4ffd4d %RE RTE EE TIE | ft EE# RdIRM mPeRe# f ETR Ipft RT 
fftRtE HR'dREET f 3ffE> ft RETT f, RTE ^RI ETfsTER RE# RETT RET EE REE ERET /EF#/ 
ERTRRET/ ft#E inERTRE#R/TTRT^TRE#R # FERRER %RE f EE if ffET 4IU.4I ffT %RR if ftf 
REft ETft RfTcEffff PT R^ RRTi|R 1%RT RRTRTI 

(7) REE 3RFRE /REfe/ 4RETRET/ ^ftftR XTRT^TReRr/TTRT^TReRr, rY 01 RERft, 2016 R ^ 

"ftRR Rtset rRrtT' % 3t«Re f^t ret, ^r, ^ RtR rR’^ttt etM 

RT RT RrE 3lR Rw RTREf R RRTRRT 1 ^ TREE! RET RT ^rfrEET %RR RET RE T| |, % 
REET PT RRf% ^RftRlR %RR TERRT R RERr^ %RR % REFER- % ^Rt % Ret ^rReET %RR Rt 
1|RTR t R^f 1%RT EETRT, % ^Rfti%R %RE RERRT t 3TR^ %RE % RsTEE % RrRTR 01 RRRft, 

2016 rt er% d cm? siid er" siEfiT % Rim. Rtr% Rrq; terei ^rrr rt^et re Rtrt Rrt, ^rRRtr 

%RR RERRT R 3ElR %RR % R’STfER % RSTET STREET %RR RT^Rr ET^ RR I ^ STREET %RR # 
RTRT RR ^RRTR %RR % RsriEW RTft^R ^ ^RftRET %RR RERRT R %RR # ER^cT RT RT EE 

REfir % Rr Rett rtrrt Ret% Rft % rR e^tRe re^ t| fR i 

REDREW : w ER RrR % RRRTR % Ret, " tJeRReT %RR RERRT R %RR # ER^TT RT" % EE EER 
RtrR ^rOReT %RR RERRT R RTTE RRET /RT?E/ RTTRTET/ TftftR U,4<5blRd^H/li4<5bm-d^H RT 

%rr RrsrifRr Ret rtrt |, ^ %er A Rt-h % rrRr %ee R ^tR 3TRrf1- rtRRe rr 3trt stRtRr 

(8) 01 RRRft, 2016%R^TRRRrRTTR?RTR¥lTTr%RR^f|REt 3 tR|R%RR3II^RrRTT^RTTTR7^ 
% %RR Rt RRTRT RTRT 

(i) ^ RTRRf if Rft Rtf ^ RTTE EEET /RT?E/ RRETER/ TftftR TtrtwETE#RAtRTRTRE#R Rt 01 RRRft, 
2016 ^ RlpT fMt E^RRT RR RT RFRR f%RT RRT RT, ^Rftf%R %EE RERRT # RR^ Rf^E f^Tt 01 RRRft, 
2016 Rt EEET ER% R^RTR E^RRT RR RT RpRR f%RT RETT |, Tt RE %RR RT^ffR 4ERT | RT ^ RTTE RRET 
/ET?E/ RTTRtTR/ TftftR TtrtwETE#R/TTRTRETE#R RR %RR ^Rftf^TR %RR RERRT TT ERTEE EE E^RRT RR RT 
EE% ^f^E % ffpr RRT-f^SrfffR %EE % RTTRT RE f%RT ETRRT #T R^ PlHplf^d Reft ET ’JTT f%Ti rt^ % 
ESRSftR RTTE RRTET /ET%/ RRTRtTE/ TftftR TT^T^TRE#R/TTRT^TRE#R ft RERff ft RTfpR ^ ft 

RTTrft, RETR 
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(d) dffd ftd ^ ftdt dRd dddT /dffd/ dddftdd/ flRd liddsbldd^dAiddddM-d^d fd ft 
dff/fd/fdT/dndT f ft ftr ffd % dr dff ffdd IfdT wr f f dft dff/fd/fdT/dndT 
f ddddddff; 

(^■) P)Hd< ffd 'd’^dd< fff ffdf f fdd dft % s^KK f, f %dd ^fi'+'H f if^IRM fd fdd 
fR fdftffd fdd wr ff; 

(d) 4 )hR) % ddd fra dRd dddr /difd/ +kmKh/ f)i"Ri ifRdidd^H/if-kdiM-d^H dffd 

dRd 3TWT /dlfd/ dkfkH/ ftffd IfRdlddjf H/lfR4>IM-djf H % fdd % dTTdT dT ddf 
dffd fdd dFd dd ftl 

(d) if R4if ftf cftl'KW ffdd dT fdftffd fdd 4KdHI f fft fMif dT fdd if 4dH ft 

if if dffd ddf dTf 1%# 3Rd Rtdd dT 3TT%^T % dddff f dTf ftf f hR^I Iddd^d ffft I 

dtf dff ftf dffd dRd dddR /dffd/ dKlI’kl/ ftffd U.ddsblddfd/lfKsblddfH df ft 
df ffft 3Tf^TT fddffe % dTSTR d 7 " if 4IRH fdd fdddT f df^ dRd 3TddR /dTfd/ 
dTTdRd/ ftffd IfRdlddfH/lfRdlddfH % dlfd fdd 3)1 ^Rd dd d^T dT dt dRd 
3TddR /dTfd/ RRRRR/ flRd lfR4>lddfd/U4''4>l'+d3d % fdd fftdd d d^Tf % fflT ^r 
ffdd%dddtff dd ddfddff ffdT 'diu.dll 

(ii) dRd dddR /dTfd/ dRTRd/ ftffd U^d^lddf H/li4<5blM-df H ddft dfffd 3Tfd fdT 

’jft ddf dd fdd % TJdffsrfdd ft dffd f STdff fdd dTf dd ![ddR ftdTI 

8. df^STdddtdd^#<2Rld>l ddffffdRH ddTdW3|rji|R|UH dTRwRd f d?dTdddf fdddd ffdcH 

(1) 01 'ddd’O, 2016fTdTddf d?dRd%;ddWftf tddd 14,600/-Wr y if R |R -^ffdl 3il^Rd ftdT I 

(2) dddT SRJddFTd r RfdRj| fff dd, ffff tWd dd fdd ^ft ^cH^ififi ft, ft -kildlf ft, ftdf f 

’T^TTR dR f, ifdRf df Rff IfdR dRT f, ^T^RT ftf%RT f 1%Rd RtdTT 'jII^II I ff Rddd ff, WR - RTiff 

fddffe ft WTT ddf 3R7T%dTft^ f ft RR^ft I 

(3) dRR 3T^rRFR dT Wff ftf dT, ftf dRd ft "TT^f?d Tiff" RTTR ffdT 'dlfdl I W dR-RNR 

f WRFTff, "fRfTiff" RtlRll^d f ftR 3RRf 3TfffdffTT : 

(R) fRR f fdd, dff 'TTW 1 fdd, 3ildRd fd f SRT sffd R^lR Ifdf ^ 3Rrf ST^ff^R 

ft dTfhdf ^+dK ftdT, dff ddft wff dT STfRfTFR R^dlf4d> ffdT WftcTT, Wftd ; ftd 
(^d) ff%RT Ifdf Iff df rRt^RT f Iff fRdR f (RTf fft ff%RT W ft df ft dT dff) I 

(4) "fffRT f 44441" RT fddld f¥n dTfdT I 

fM^dRUI - W dR-ffRfT f ffd f fff "44>MI ffrl4>l" f ffRffffd f #4 4d fcR 3Tfffd f ; 

(R) fffRT Ifdf Iff df 01 dddft, 2016 f dRTft 3Rfir f Iff fd Ifdff % srftd 3RRft 
ff%RT f fdftSRT f WFddd fddR f ; ftd 

(^■) fft fffdT, ffdf fff df dff ddft fffdT ft W ddR fdftffd dff ft df ftf ft dd 
3Tdflt f fff df fddR ft ddT ftdT (dlf fft fffdT dTd dd ft df ft dT dff) I 


9. fdd ff^dd f fddfffff dd ffffddd - fdd fff, %dd flfdd f dTf fdd ft dRddd flRi+l f 

ddT-fdfdfd'-d fRff | 
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^d<d 4 TT 29,600 4H ^dd MIH 4>< d^l 

■N Pi ^ "V PP*^^ 

%TET% 

5200 - 20200 

°hKHK^i ^TT xr p|#<^d HN 3TlT 

#ir^#|3TF ^ #H^I 1 sflT %cH' f^TT #H 

PTT ^TT %cET 30,500 ^ ft ZERTI 

^Z^dd 

2000 

2400 

2800 


3 

4 

5 

i 

21700 

25500 

29200 

2 

22400 

26300 

30100 

3 

23100 

27100 

31000 

4 

23800 

27900 

31900 

5 

24500 

28700 

32900 

6 

25200 

29600 

M. 

33900 

7 

26000 

30500 

34900 

8 

26800 

31400 

35900 


10. T JTftf%cT%cET*kTdl TT ^dd<^#?TTffrT- 

(1) 01 wf ^rf%WR Rf# % TTET TT %cET ffe # # cTTfT# WEi; TT#T # 01 'ddd'Cl sftT 

01 ^rrf, WJ TT# 3TWT /wfd/ TTTTrw/ Tftffp 1^-4 <5b IH/O,^ <5h I M-d-^ H TT #f tzzz 
3PTfft, R^Rd TT RhR TT Rdf# dH4d # TTftW % STRUT TT 01 'ddd'O TT 01 ^TTTt # 

%TTT TP pRp %TETffe TTHT PHT PT ^4>dR fETTI 

(2) 02 ^HdO sfk 01 ^TTTt % «ftp (Rpf RpTT *tRhRH) 3EtR % #TET R^4d RRRZ PT RtTR TP 
Tt PRET PTTd 3TPTTT /TTT^Z/ =hl<Ml<H/ Tftftp U > d<5blM-d3d/U > d<5bl>T-d3d PT TRff TPTZ % PPP t 
%cEE|fe 01 'ddd’O PT ft" PRift pR ^rT PTTd 3TPTTT /PEfd/ TETFT/ 41Rd Udd sbl>+dAd/ 
Ii4<5bl1-d^d RR 02 ^TTTt 3f[T 01 ^HdO % #*4 (PEff RpTT drRdRd) 3Tpf& t R^Rd PT RhR 
PTRccfid dHdd RPTPPTfTPPPPfftPTZ% WpifRdd^R* 01 ^TTf PT ft *TE^fh 


(P). 02 ^rrrt, 2016 sfhc 1 ddd-H, 2017 # 3TpR % #TTP PTRTP pp if TRET PTTd PPPT /PE#/ 

PEPFP/ Tftffp IJddPlTd^d/UddPlTd^d % PFEt TT T^ft %PPffe 01 ^ITT#, 2017 PT PTpTJP fRft 
3fk PH# P^TET % P*[ %PPffe T-T pf % WET dlRR PRUT PT PT^JF fRftl 

(P). T#T FT# 3TFTTT /PE#/ TRTFT/ Tfrffp UddFlPd^d/lRRsblpRd Rpf PTH pRppF #15 ^T, 
2016 Pt PET# #Ff|, ^ ^01 2016PNlRR> ^dd-^Rl FTP P^f P#t I #T FEET F, WU$t 
FtRp %FFffe 01 Fdd’O, 2017 PT FT^JF fRft F# FH% WET R P^ T-T prf % FFTTF FtRp FRET 

FT FtPiJF ftRl 

FTf ^ FT# FPFT /FE#/ PTTFtTP/ #tftp liddFlwR/liddFIW# % TFT# t, TJpftRTF %FF 
HHT TT Rlddd %FF 01 wft % SEJTTTT f^ET RhT HT|p TT ReTTT HTT %RT 01 'ddd’O, 2016 
# w WTT Rpf1#r RhT WT PT, 3TTEft ^dd^Ri 01 2016 #T#^?rfEftl 

TT^ T^ #T # 01 2016 # %?ETffe TTET PT^ % WTET WT^t %?ET^fe 01 2017 # 

TH^TTftiftl 
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11. 01 RddO, 2016 % WMJf dlO^sl % %cFT TRZ 3TWT/ Rpfd/ 4RTTtW/ 

TftftR lidd^M-d^dA/dd^lM-d^d R^IRId %RR RdRdl t 3TTTT %W RIs^Rd ^TTT wft TWT | affr 01 
RddO, 2016 % 3TRTWT#R*ft dl{l*=l ^ ^Tftf^RT %?FT R<RdI t W4T ^rmT |, ^Tftf^RT %?FT RiRd I t 
WW%WP^W 7 % ST^TKf%f^cTfrfR %f^TcTRw RIU,RII 

12. 01 'ddd'O, 2016 ^ ^TT ^T% R’WTci; RhR dT ^RRRT %?R RT Rddd - ’FRtRfT %W WWT if W 

%wr*rfeR%wr t RWRt tt #wr t, %w Rddd % 1%xr tt^rtt%wt t ^ riuRI Rrwr *r 
rt td: 3T4RR /rt^R:/ +km1^/ 41Rr rR rRw rt d-Rpld Rw ^rtt | 3fk rr- 

RtR^T y"VdR RT RWT RrT W |, % %WT if W ^TT W Tr% % RR^<RJ ffdf +lfi4+l t TWT 'jII^II sfk 

rIR Rrft iti +lfi4+i rr - %wr Rtctrt yVdR Rf |, rt rrwstR^ f | rT Rir rr - %wt ir 3TRRft r^rt +1114+1 

RT W'dIU.RII 


^st?r: 


1. ^Tftf$RT%?FTR'dRdl t%WT:%^T4 

2. ^Tftf^RT %RR RdRdl t ^ %RR: 

28700 

3. rIhR/RtOr d-Rdd Rrtrrt^tS 



5200-20200 

%^%cPT 

2000 

2400 

2800 

%WT 

3 

4 

5 

4. ^idR 4 if Rd) ^dR'jita Rr rR 4> 

1 

21700 

25500 

29200 

^id ^dd : 29600 

5. ^vid Hd^ Hd^ 5 ^dd (Hd^ 

5 t 29600 % RTRT RT RR% RfRT TTl%) 

: 30100 

2 

22400 

26300 

30100 

3 

23100 

27100 

31000 

4 

23800 

27900 

31900 

5 

24500 

28700 

32900 

6 

25200 

29600 

33900 

7 

26000 

30500 

34900 

8 

26800 

31400 

35900 

9 

27600 

32300 

37000 


13. %RRRTd+ldl TT%%RRTR#ftfrT- 


(1) ^Tftf^RT %RR % RR?f RT dl^dldl Rf%W RUf RUfR RR RR RRW % RWR RdRld d + MI RTRR 
RR+IR, W RRMd % RRTR 10/10/2016 %WR\ 1 (11 )2016/RSTT(%RR/%RTTt) % SRjRTTR RRR RRf d+MI ^T 
RRtdf % WTRRRRRfW 'dlU.dl I 

RR £)+<”!- W PfRR % RRfRRTsf, RRt RPR RRRK /Rpfd/ + KHkR/ lidR+l+d^d/l/dR+l+d^d % dRST 

# “%RR- WIT TTl%” % Pi^RlPsId % stcR srRr^T |: 

(i) %w, r^iR ^r%, ^'ttw' %w? t«tttrtt%w, Pir+i w ftwf %srsfRrsn^%w% 

% WRW 01 'ddd'Cl, 2016^^^T^t3mf^%f%TT^^K|, ^r%r; #d 

(ii) %W, RWTt ?T%, ^ 'TTW 1 %W cfdT %W, PlR + l ^T 3fdf^ % f%TT ^tdT 

(^ik ^RT %W 3fk R^lR RtII MIR R>dl 3TRRT R?Tl) >mR dR=hl %?HT sflT RtII ^7T M'tiK 
^frf&cT R f%RT WT ^tdT, RT RtR I 

14. PldRl RT 3T&4I<)^1 TRFT - RRR-RRR RT RWT^frf&cT RKcfld dl^dldl 1955, % Rri dffr R% 
RRdR %RWT RRT R^IRId 3T5%?T 3fk RRdR, w RdFRt % STSfPr RRT-RWf&R WTRT% ^ RIRRl' 

R7T dftRT W f^TTff ^ 3T7FRT f, RTFJTff %RR W Rwf % STSf^T RRdPld 
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WT |l FT 41^41 3TI%^T 1/1^1/2008 TT ^Tcff % f%TTT ^ 3lf&5FTET % T^T f%^TT 

WT m WJt TT RW f%TT W «TT, srf^tcl fT ^TTTTr | 

15. f^lf^T ?TfrF - <IglRi TT THTTSTR fT ^TTcTT t f% RT f%W % Rift RT f^=ff RWSff % 

wftl ft fftftt f%f§UZ: RTRft ft 3IRH + 4>fiH I£ ft |, ftt 3TT%?T £TTT, iftft ftftn ^ ftfc ftftt ?T?ff % 
3reftr zqft fq, fftftf ^ Rmft ft ^ttwei fthc Rwrqft ftfft ft -*i4=n$ RRft ft fftq 3 tp4Wf RRft, rwt 
ftt SETSTT# ftl Rftft I 

16 . fftftrr - *rfft w f%^nr ftsftrfftft iftftt % rwtt ft ft fftftt rwt % ftrftRT % ftftsr ft fttf w 
qqrr|,ftrRftfftfft^ftfftq rrer ftrfftffsfft^T^iqqi i 


[fftqq 3(^)W4 ftlf] 

qPT-^ 




ftRRIft 

5200-20200 

9300-34800 

15600-3900 

ftg’ftcET 

2000 

2400 

2800 

3400 

4200 

4600 

4800 

5400 

5400 

6100 


3 

4 

5 

5q 

6 

7 

8 

9 

10 

lOftt 

i 

21700 

25500 

29200 

33300 

35400 

44900 

47600 

53100 

56100 

61300 

2 

22400 

26300 

30]00 

34300 

36500 

46200 

49000 

54700 

57800 

63100 

3 

23100 

27100 

3]000 

35300 

37600 

47600 

50500 

56300 

59500 

65000 

4 

23800 

27900 

31900 

36400 

38700 

49000 

52000 

58000 

61300 

67000 

5 

24500 

28700 

32900 

37500 

39900 

50500 

53600 

59700 

63]00 

69000 

6 

25200 

29600 

33900 

38600 

41100 

52000 

55200 

61500 

65000 

71100 

7 

26000 

30500 

34900 

39800 

42300 

53600 

56900 

63300 

67000 

73200 

8 

26800 

31400 

35900 

41000 

43600 

55200 

58600 

65200 

69000 

75400 

9 

27600 

32300 

37000 

42200 

44900 

56900 

60400 

67200 

71100 

77700 

10 

28400 

33300 

38100 

43500 

46200 

58600 

62200 

69200 

73200 

80000 

11 

29300 

34300 

39200 

44800 

47600 

60400 

64100 

71300 

75400 

82400 

12 

30200 

35300 

40400 

46100 

49000 

62200 

66000 

73400 

77700 

84900 

13 

31100 

36400 

41600 

47500 

50500 

64100 

68000 

75600 

80000 

87400 

14 

32000 

37500 

42800 

48900 

52000 

66000 

70000 

77900 

82400 

90000 

15 

33000 

38600 

44100 

50400 

53600 

68000 

72100 

80200 

84900 

92700 

16 

34000 

39800 

45400 

51900 

55200 

70000 

74300 

82600 

87400 

95500 

17 

35000 

41000 

46800 

53500 

56900 

72100 

76500 

85100 

90000 

98400 

18 

36100 

42200 

48200 

55100 

58600 

74300 

78800 

87700 

92700 

101400 

19 

37200 

43500 

49600 

56800 

60400 

76500 

81200 

90300 

95500 

104400 

20 

38300 

44800 

51100 

58500 

62200 

78800 

83600 

93000 

98400 

107500 

21 

39400 

46100 

52600 

60300 

64100 

81200 

86100 

95800 

101400 

110700 

22 

40600 

47500 

54200 

62100 

66000 

83600 

88700 

98700 

104400 

114000 

23 

41800 

48900 

55800 

64000 

68000 

86100 

91400 

101700 

107500 

117400 

24 

43100 

50400 

57500 

65900 

70000 

88700 

94100 

104800 

110700 

120900 
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whf 




FT.F. 


^dd i) <Pl«M 

(FO 

l)F< sblFd ^fMIRf UF< sbIFd ^F 

3 

(*0 

FF'il J H 

4 

(*0 

Fl^d 

5 

(*0 

FKd <HFTR 

6 

(*) 

cjlld 

7 

C 5 *) 

^H-d< c||<d <H<+>*K 

8 

(^) 

fihU) f^isf ^f>f< 

10 

C50 

FldU) FHIS-i ^R-<fU 

10ft 


{i^TR - 6 (2) ^#} 

*1. #, %_ FTF_%TT F. _ mW _ l<dd£KI 01 'ddd'Cl, 

2016 % Wtf&F %FF -H^Fdl FT WFFFT f/FT# f I 

*2. t, _ TFT_ %FT F._ RTTW _ Wt f?tR- 

^[^Hsld 41-klR-* % %cR % 3fk^%cR # 

*rft %cFfffe # FTfte ff; / *rft FTFTFFcff %FFffe # FTfhF ff; ff *rrr %ff 

FFF?T_WT ft FTf / ift f^FFTTF %?R FTFFT TT %?R FTfftF FFFT 

#i^t / FF FFTt FF^ / f%FPTTF %FF % 3fhc ^ %FF / f^SFTFT %FFFTF _ # 

_% FF FT ifft FtrrRt ^t FTft*F FF^ F^t Tf?t FF W FTTTT f / FTcft f: 

fTFTFT_ 

FTF_ 

_ 

%FTFW_ 

_ 

FTftw:_ 

*%*?PT:_ 

* FftTn^Fft, F% W^TI 
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#, RRT %cTT | *RT %7R f^PTRTT if STcrff^ ^Wgff % Rl-Od PT f^rfftcf ft f^FEFT 
WT RR FT Wt, f^rfcT t W TTTT 1%qT *RT srf^F ^IdM RT rft «TTFn FTpft ^ETFTT FT *Hfiq)Pld 
T?T% *TT 3TR flit FT 4R<*>I< TTf RFRT f¥n ^TTTTTTI 


^FcITSK_ 

d IH_ 

_ 

^niw 

_ 

?rrftw:_ 

F%9R:_ 


[TT.R\ 1 (9)/201 6/^TT(%^ET/Wtt] 
ff. 3TRRTF5R, FPJtF FtRr 

RTWRFFT PR.- FTEft %7R 3TFTR 4?T 01 PRpft, 2016 % 4 »mIP4cI 4R f^TT w|l# WI, 
PTTP FR % TSTT +IHT+ 01 PRpfl, 2016 P FTTFft %^tP %FR FTSfrSR PT TIP f I dd^FIK, fP 1%WT 01 
Pdd'O, 2016 % ’JPRTff WR % PEJ f%PT WT | I E7FRKT, P#RT f%PT PTPT | f% f^WT 
’JPRTff WR % PT^f%rr ^ ^ PTffip Tf^pT R ^ Wff%cT fpTT I 

MINISTRY OF DEFENCE 
(Department of Defence) 

NOTIFICATION 

New Delhi, the 3rd May, 2017 

S.R.0.10(E) .—In exercise of the powers conferred by the proviso to article 309 of the Constitution, 
the President hereby makes the following rules, namely: 

1. Short title and commencement.- (1) These rules may be called Air Force Pay Rules, 2017. 

(2) They shall be deemed to have come into force on the 1 st day of January, 2016. 

2. Application.- 

(1) Save as otherwise provided by or under this rule, these rules shall apply to Honorary Commissioned 
Officers, Master Warrant Officer, Warrant Officer, Junior Warrant Officer, Sergeant, Corporal, Leading 
Aircraftsman, and Aircraftsman, who were on the effective strength of the Air Force as on the 1 st day of 
January, 2016; and Recruits in Air Force undergoing training. 

3. Definitions.- In these rules, unless the context otherwise requires,- 

(a) “existing basic pay' means pay drawn in the prescribed existing Pay Band and Grade Pay 
but it does not include any other types of pay like Special Pay, Military Service Pay, Group ‘X’ Pay 
etc; 

(b) “existing Pay Band and Grade Pay” in relation to Warrant Officer/ Sergeant/Corporal/ 
Leading Aircraftsman/Aircraftsman means the pay band and the grade pay applicable to the rank held 
by him (including under Modified Assured Career Progression) as on the date immediately before the 
notification of these rules, in a substantive capacity; 

Explanation.- For the purpose of clauses (a) & (b) the expressions “existing basic pay”, “existing pay 
band and grade pay” in respect of a Warrant Officer/ Sergeant/Corporal/Leading 
Aircraftsman/Aircraftsman who, on the 1 st day of January, 2016, was on deputation out of Indian Air 
Force or on leave or on foreign service, or who would have on that date officiated in one or more 
lower ranks but for his officiating in the higher rank, shall mean such basic pay, pay band and grade 
pay in relation to the rank which he would have held but for his being on deputation out of Indian Air 
Force or on leave or on foreign service or as the case may be, but for his officiating in that rank; 




[*TFT Il-W^r 4] 
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(c) “existing pay structure” in relation to a Warrant Officer/ Sergeant/Corporal/Leading 
Aircraftsman/Aircraftsman means the present system of pay band and grade pay as per the Sixth 
Central Pay Commission applicable to the rank held by him (including under Modified Assured Career 
Progression) as on the date immediately before the coming into force of these rules, in a substantive 
capacity; 

(d) “existing Military Service Pay” in relation to a Warrant Officer/ Sergeant/Corporal/Leading 
Aircraftsman/Aircraftsman means the amount of Military Service Pay applicable to the rank held by 
him as on date immediately before coming into force of these rules; 

(e) “existing Group ‘X’ pay" in relation to a Warrant Officer/ Sergeant/Corporal/Leading 
Aircraftsman/Aircraftsman means the amount of Group ‘X’ Pay applicable to him as on date 
immediately before coming into force of these rules; 

(f) “existing emoluments” mean the sum of (i) existing basic pay; (ii) existing Military Service 
Pay; (iii) existing Group X Pay; and, (iv) existing dearness allowance at the index average as on the 
1 st day of January, 2016; 

(g) “Pay Matrix’ means the Matrix specified in Part A of the Schedule, with Levels of pay 
arranged in vertical cells as assigned to corresponding Pay Band and Grade Pay; 

(h) “Level” in the Pay Matrix, means the Level corresponding to the existing Pay Band and 
Grade Pay specified in the Part A of the Schedule; 

(i) “pay in the Level” means the pay drawn in the appropriate Cell of the Level as specified in 
Part A of the Schedule; 

(j) “Military Service Pay” in relation to a Warrant Officer/ Sergeant/Corporal/Leading 
Aircraftsman/Aircraftsman means the Military Service Pay applicable to the rank held by him on 
drawal of pay in the prescribed level in the pay patrix; 

(k) “Group ‘X’ pay” in relation to a Warrant Officer/ Sergeant/Corporal/Leading 
Aircraftsman/Aircraftsman means the Group ‘X’ pay applicable to him on drawal of pay in the 
prescribed level in the pay matrix; 

(l) “revised pay structure” in relation to a rank means the pay matrix and the levels specified 
therein corresponding to the existing pay band and grade pay of the rank (including under Modified 
Assured Career Progression); 

(m) “basic pay in the revised pay structure means the pay drawn in the prescribed level in the 
pay matrix; 

(n) “revised emoluments” means the sum of (i) basic pay; (ii) Military Service Pay; and, (iii) 
Group ‘X’ Pay; and 

(o) “Schedule” means a schedule appended to these rules. 

4. Level of ranks.- The Level of ranks shall be determined in accordance with the various Levels as 
assigned to the corresponding existing pay band and grade Pay (including under Modified Assured Career 
Progression) as specified in the Pay Matrix and the level in pay matrix corresponding to the rank of a Warrant 
Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman is specified in Part B of the Schedule. 

5. Drawal of pay.- (1) Save as otherwise provided in these rules, Warrant Officer/ 
Sergeant/Corporal/Leading Aircraftsman/Aircraftsman shall draw pay in the level in the revised pay structure 
applicable to the rank to which he is appointed (including under Modified Assured Career Progression): 

Provided that a Warrant Officer /Sergeant/Corporal/Leading Aircraftsman/Aircraftsman may 
elect to continue to draw pay in the existing pay structure, until the date on which he earns his next or 
any subsequent increment in the existing pay structure, or until he ceases to hold his rank or ceases 
to draw pay in the existing pay structure. 

Provided further that in case a Warrant Officer /Sergeant/Corporal/Leading 
Aircraftsman/Aircraftsman has been placed in a higher grade pay between the 1 st day of January 
2016 and the date of notification of these rules on account of promotion, he may elect to switch over 
to the revised pay structure from the date of such promotion. 

Explanation.- (i) For the purpose of this rule the option to retain the existing pay structure under the 
provisions of this rule shall be admissible only in respect of one existing pay band and grade pay. 
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(ii) The aforesaid option will not be admissible to any Warrant Officer/ Sergeant/Corporal/Leading 
Aircraftsman/Aircraftsman appointed to a post on or after the 1 st day of January, 2016, whether for the 
first time in government service or by transfer from another post and he shall be allowed pay only in 
the revised pay structure. 

(2) (i) Military Service Pay is a compensation for the various intangible aspects linked to the special conditions 
of service in Air Force; 

(ii) Military Service Pay shall be admissible on drawal of pay in the prescribed Level in the Pay Matrix, at the 
rate of Rs 15,500 for Honorary Commissioned Officers, and Rs 5,200 for all other Warrant Officers/ 
Sergeant/Corporal/Leading Aircraftsman/Aircraftsman; 

(iii) Military Service Pay shall be counted as pay for the purpose of computation of dearness allowance and 
pension; 

(3) (i) Group ‘X’ Pay is a fixed amount admissible to a Warrant Officer/ Sergeant/Corporal/Leading 
Aircraftsman/Aircraftsman of Group ‘X’ only, because of his higher educational qualification vis-a-vis a 
Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman of Group ‘Y’. 

(ii) The Levels for same ranks in trade Group ‘X’ and trade Group ‘Y’ shall be same. Group ‘X’ Pay shall be 
admissible on drawal of pay in the prescribed Level in the Pay Matrix at: 

(a) a higher rate of Rs 6,200, for Group X’ trades which requires a qualification equivalent to a diploma 
recognised by All India Council for Technical Education; and 

(b) a lower rate of Rs 3,600, for other Group ‘X’ trades, but not having a technical qualification 
recognised by All India Council for Technical Education; 

(iii) when a Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman in relevant Group ‘X’ trades 
drawing a lower rate of Group ‘X’ Pay acquires a higher technical qualification equivalent of a diploma 
recognised by All India Council for Technical Education, he shall be admissible to higher rate of Group ‘X’ Pay 
with the approval of concerned Competent Authority; 

(iv) when a Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman is re-mustered from 
Group ‘Y’ to Group ‘X’, he shall be admissible Group ‘X’ Pay as applicable under sub-clause (ii) above; 

(v) Group ‘X’ Pay shall be counted as pay for the purpose of computation of dearness allowance only; 

6. Exercise of option.- 

(1) The option under the provisions to rule 5 shall be exercised in writing in the form appended to these 
rules so as to reach the Air Force Central Account Office New Delhi within one hundred and eighty days of the 
date of notification of these rules, or where revision in the existing pay structure is made by any order 
subsequent to the date of notification of these rules, within one hundred and eighty days of the date of such 
order. 

Provided that; 

(i) in the case of a Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman who 
is, on the date of such notification or, as the case may be, date of such order, out of India on leave or 
deputation or foreign service or active service, the said option shall be exercised in writing so as to 
reach the Air Force Central Account Office New Delhi within one hundred and eighty days of the date 
of his taking charge of his post in India; and, 

(ii) Where a Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman is under 
suspension on the 1 st day of January, 2016, the option may be exercised within one hundred and 
eighty days of the date of his return to his duty, if that date is later than the date prescribed in this sub¬ 
rule. 

(2) The option, along with an undertaking appended to these rules, shall be intimated by a Warrant 
Officer/ Sergeant/Corporal/Leading Aircraftsman/ Aircraftsman to the Air Force Central Account Office New 
Delhi. 

(3) If the intimation regarding option is not received by the Air Force Central Account Office New Delhi 
within one hundred and eighty days of the date of notification of these rules, the Warrant Officers/ 
Sergeants/Corporals/Leading Aircraftsmans/Aircraftsmans shall be deemed to have elected to be governed 
by the revised pay structure with effect from the 1 st day of January, 2016. 
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(4) The option once exercised shall be final. 

Notel.- Warrant Officers / Sergeants/ Corporals/ Leading Aircraftsmans / Aircraftsmans 
whose services were terminated on or after the 1 st day of January, 2016 and who 
could not exercise the option within the prescribed time limit, on account of discharge 
on the expiry of the sanctioned strength, release, resignation, dismissal or discharge 
on disciplinary grounds, are entitled to exercise option under sub-rule (1). 

Note 2.- Warrant Officers/ Sergeants/ Corporals/ Leading Aircraftsmans/ Aircraftsmans who 
have died on or after the 1 st day of January, 2016 and could not exercise the option 
within the prescribed time limit, are deemed to have opted for the revised pay 
structure on and from the 1 st day of January, 2016 or such later date as is most 
beneficial to their dependents, if the revised pay structure is more favourable and in 
such cases, necessary action for payment of arrears shall be taken by the Air Force 
Central Account Office or Air Force Record Office or Directorate of Air Veterans New 
Delhi. 

Note 3.- Warrant Officers/ Sergeants/ Corporals/ Leading Aircraftsmans/ Aircraftsmans who 
were on Annual Leave or any other leave on the 1 st day of January, 2016, which 
entitled them to leave salary, shall be entitled to exercise option under sub-rule (1). 

7. Fixation of pay in the revised pay structure- 

(1) The pay of a Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman who elects, or is 
deemed to have elected under rule 6 to be governed by the revised pay structure on and from the 1 st day of 
January, 2016, shall, unless in case the President by special order otherwise directs, be fixed in the following 
manner: 


(i) The pay in the applicable Level in the pay matrix shall be the pay obtained by 
multiplying the existing basic pay by a factor of 2.57, rounded off to the nearest rupee, and 
the figure so arrived at shall be located in that level in the pay matrix, and if such an identical 
figure corresponds to any cell in the applicable level of the pay matrix, the same shall be the 
pay, and if no such cell is available in the applicable level, the pay shall be fixed at the 
immediate next higher cell in that applicable level of the pay matrix. 

(ii) If the minimum pay or the first cell in the applicable level is more than the amount arrived 
at as per clause (i) the pay shall be fixed at the minimum pay or the first cell of that applicable 
level. 


Illustration: 


1 . 

Existing Pay Band : PB-1 



Pay Band 

5200 -20200 

2. 

Existing Grade Pay : 2400 

Grade Pay 

2000 

2400 

2800 

3. 

Existing Pay : 10160 

Levels 

3 

4 

5 

4. 

Existing Basic Pay 
[(2)+(3)=(4)] : 2400 + 10160 = 

12560 

1 

21700 

25500 

29200 

2 

22400 

26300 

30100 

3 

23100 

27100 

31000 

4 

23800 

27900 

31900 

5. 

Pay after multiplication by a 
fitment factor of 2.57 [(4) x 

2.57] : 32279.2 (rounded off to 

32279) 

5 

24500 

28700 

32900 

6 

25200 

29600 

33900 

7 

26000 

30500 

34900 

6. 

Level corresponding to Grade 
Pay 2400 (PB-1) : Level 4 

8 

26800 

31400 

35900 

9 

27600 

32300 

37000 

7. 

Revised Pay in Pay Matrix 
(either equal to or next higher 
to 32279 in Level 4) : 32300 

10 

28400 

33300 

38100 

11 

29300 

34300 

39200 

12 

30200 

35300 

40400 

8. 

Revised Pay in Pay 

Matrix :32300 

13 

31100 

36400 

41600 

14 

32000 

37500 

42800 

15 

33000 

38600 

44100 

16 

34000 

39800 

45400 
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(2) A Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman who is on leave on the 1st day 
of January, 2016 and is entitled to leave salary shall become entitled to pay in the revised pay structure from 
the 1 st day of January, 2016, or the date of option for the revised pay structure. 

(3) A Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman under suspension shall continue 
to draw subsistence allowance based on existing pay structure, and his pay in the revised pay structure shall 
be subject to the final order on the pending disciplinary proceedings. 

(4) Where the existing emoluments exceed the revised emoluments in the case of any Warrant Officer/ 
Sergeant/Corporal/Leading Aircraftsman/Aircraftsman, the difference shall be allowed as Personal Pay to be 
absorbed in future increases in pay. 

(5) Where in the fixation of pay in the Pay Matrix under rule 7, the pay in the Pay Matrix of a Warrant Officer/ 

Aircraftsman/Aircraftsman, who, in the existing pay structure was drawing 
day of January, 2016 more pay in the Pay Band than another Warrant Officer/ 

Sergeant/Corporal/Leading Aircraftsman/Aircraftsman in the same arm/service, gets fixed in the revised pay 
structure at a stage lower than that of such junior, his pay in the Pay Matrix shall be stepped up to the same 
Cell in the revised pay structure as that of the junior. 

(6) Where a Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman is in receipt of Personal 
Pay immediately before the date of notification of these rules, which together with his existing emoluments 
exceed the revised emoluments, then the difference representing such excess shall be allowed to such a 
Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman as Personal Pay, to be absorbed in 
future increase in pay. 

(7) In case of Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman who are in receipt of 
Personal Pay for passing Hindi Pragya, Hindi Typewriting, Hindi shorthand and such other examinations 
under the “Hindi Teaching Scheme" or on successfully undergoing training in cash and accounts matters 
prior to 1 st day of January, 2016, while the Personal Pay shall not be taken into account for purposes of 
fixation of initial pay in the revised pay structure, they would continue to draw Personal Pay after fixation of 
their pay in the revised pay structure on and from the 1 st day of January 2016 or subsequently for the period 
for which they would have drawn it but for the fixation of their pay in the revised pay structure. The quantum 
of such personal pay would be paid at the appropriate rate of increment in the revised pay structure from the 
date of fixation of pay for the period for which they would have continued to draw it. 

Explanation.- For the purpose of this sub-rule, “appropriate rate of increment in the revised pay structure” 
means the difference with respect to the next immediate higher Cell in the applicable Level of the Pay Matrix, 
from the stage at which the pay of the Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman 
is fixed in the revised pay structure 

(8) There shall be stepping up of pay in pay matrix of a senior if a junior promoted after 1 st January, 
2016 draws more pay in pay matrix. 

(i) In cases where a senior Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/ Aircraftsman promoted 
to a higher rank before the 1 st day of January, 2016 draws less pay in the Pay Matrix in the revised pay 
structure than his junior who is promoted to the higher rank on or after the 1 st day of January, 2016, the pay in 
the Pay Matrix of the senior Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman in the 
revised pay structure shall be stepped up to an amount equal to the pay in the Pay Matrix as fixed for his 
junior in that higher rank, and such stepping up shall be done with effect from the date of promotion of the 
junior Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman, subject to fulfilment of the 
following conditions, namely: 

(a) Both the junior and senior Warrant Officers/ Sergeants/Corporals/Leading Aircraftsmans/ 
Aircraftsmans belong to the same group/arm/ service/ branch and the rank to which they have been 
promoted are identical in the same group/arm/ service/ branch. 

(b) The existing grade pay and the revised Level in the Pay Matrix of the lower and higher ranks 
in which they are entitled to draw pay are identical. 

(c) The senior Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/ Aircraftsman at the time 
of promotion is drawing equal or more pay than the junior. 

(d) The anomaly is directly as a result of the application of the provisions of this Rule or any other 
rule or order regulating pay fixation on such promotion in the revised pay structure. 

Provided that if the junior Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/ 
Aircraftsman was drawing more pay in the existing pay structure than the senior Warrant Officer/ 
Sergeant/Corporal/Leading Aircraftsman/ Aircraftsman by virtue of any advance increments granted 
to him, the provisions of this Rule shall not be invoked to step up the pay in the Pay Matrix of the 
senior Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman. 


Sergeant/Corporal/Leading 
immediately before the 1 st 
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(ii) The senior Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman shall be entitled to the 
next increment on completion of his required qualifying service with effect from the date of re-fixation of pay. 

8. Regulation of stipend of a recruit undergoing training and fixation of his pay after successful 
attestation ormustering- 

(1) A recruit undergoing training on or after the 1 st day of January 2016 shall draw a stipend of Rs. 14,600 per 
month. 

(2) On successful attestation or mustering, the pay of a recruit shall be fixed after adding increments, as may 
be admissible, to the first Cell in the Level to which he is recruited. For such fixation, the first annual increment 
shall be reckoned from his date of enrolment. 

(3) On successful attestation or mustering, a recruit shall be paid “lump-sum amount”. For the purpose of this 
sub-rule, “lump-sum amount” shall mean the difference between: 

(a) the aggregate of pay in the level, Group ‘X’ Pay, allowance of the trade to which allotted, and 
dearness allowance, to which he would have been entitled had he been successfully mustered or 
attested from his date of enrolment; and 

(b) the stipend to which he is entitled during training (whether such stipend had been received or not). 

(4) The “arrears of stipend” shall be paid. 

Explanation.- For the purpose of this sub-rule, “arrears of stipend” shall mean the difference between; 

(a) the stipend to which he is entitled on account of the revision of his stipend under these rules for 
the period effective from the 1 st day of January, 2016; and 

(b) the stipend to which he would have been entitled (whether such stipend had been received or not) 
for that period had his stipend not been so revised. 

9. Regulation of increments in the Pay Matrix.- The increment shall be as specified in the vertical 
Cells of the applicable Level in the Pay Matrix. 


A Corporal in the Basic Pay of Rs. 29,600/- in 
Level 4 will move vertically down the Cells in 
the same Level and on grant of increment, his 

Pay Band 

5200 - 20200 

Grade Pay 

2000 

2400 

2800 

Basic Pay will be Rs. 30500/-. 

Levels 

3 

4 

5 


1 

21700 

25500 

29200 


2 

22400 

26300 

30100 


3 

23100 

27100 

31000 


4 

23800 

27900 

31900 


5 

24500 

28700 

32900 


6 

25200 

29600 

M - 

33900 


7 

26000 

30500 

34900 


8 

26800 

31400 

35900 


10. Date of increment in revised pay structure.- 

(1) There shall be two dates for grant of annual increment namely, 1 st January and 1 st July of every year, 
instead of existing date of 1 st July, provided that a Warrant Officer/ Sergeant/Corporal/Leading 
Aircraftsman/Aircraftsman or a recruit shall be entitled to only one annual increment, either on 1 st January or 
1 st July depending on the date of his appointment or promotion or upgradation, or enrolment, as the case may 
be. 

(2) The increment in respect of a Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman 
appointed or promoted or upgraded or in respect of a recruit enrolled during the period between the 2 nd day of 
January and the 1 st day of July (both inclusive) shall be granted on the 1 st day of January and the increment in 
respect of a Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman appointed or promoted or 
upgraded or in respect of a recruit enrolled during the period between the 2 nd day of July and the 1 st day of 
January (both inclusive) shall be granted on the 1 sT day of July. 
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Illustration: 

(a) In case of Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/ Aircraftsman promoted in the 
normal hierarchy during the period between the 2 nd day of July, 2016 and the 1 st day of January, 2017, the 
first increment shall accrue on the 1 st day of July, 2017 and thereafter it shall accrue after one year on annual 
basis. 

(b) In case of a Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/ Aircraftsman promoted in the 
normal hierarchy on the 15 th of June 2016 and will, therefore, not draw annual increment on the 1 st of July 
2016. In this case the next annual increment shall accrue on the 1 st day of January, 2017 and thereafter it 
shall accrue after one year on annual basis: 

Provided that in case of a Warrant Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman whose 
pay in the revised pay structure has been fixed as on 1 st day of January, the next increment in the Level in 
which the pay was so fixed as on 1 st day of January, 2016 shall accrue on 1 st day of July, 2016. 

Provided further that the next increment after drawal of increment on the 1 st day of July 2016 shall 
accrue on the 1 st day of July 2017. 

11. Revision of pay from a date subsequent to the 1 st day of January 201 6 .- Where a Warrant 
Officer/ Sergeant/Corporal/Leading Aircraftsman/Aircraftsman who continues to draw his pay in the existing 
pay structure is brought over to the revised pay structure from a date later than the 1 st day of January, 2016, 
his pay from the later date in the revised pay structure shall be fixed in the manner prescribed in accordance 
with rule 7. 

12. Fixation of pay on promotion or upgradation on or after the 1 st day of January, 2016.- For the 

fixation of pay in case of promotion or upgradation from one Level to another in the revised pay structure one 
increment shall be given in the Level from which a Warrant Officer/ Sergeant/Corporal/Leading 
Aircraftsman/Aircraftsman is promoted or upgraded and he shall be placed at a Cell equal to the figure so 
arrived at in the level of the rank to which promoted or upgraded, and if no such Cell is available in the level to 
which promoted or upgraded, he shall be placed at the next higher Cell in that level. 

Illustration: 


1 . 

Level in the revised pay structure: Level 

4 


Pay Band 

5200 - 20200 

2. 

Basic Pay in the revised pay structure: 

28700 


Grade Pay 

2000 

2400 

2800 

3. 

Granted promotion/ financial 
upgradationin Level 5. 


Levels 

3 

4 

5 



1 

21700 

25500 

29200 




2 

22400 

26300 

30100 

4. 

Pay after giving one increment in Level 4: 

29600 


3 

23100 

27100 

31000 



4 

23800 

27900 

31900 




5 

24500 

28700 

32900 

5. 

Pay in the upgraded Level i.e, Level 5 
(either equal to or next higher to 29600 in 
Level 5) : 30100 


6 

25200 

29600 

33900 



7 

26000 

30500 

34900 



8 

26800 

31400 

35900 




9 

27600 

32300 

37000 


13. Mode of Payment of Arrears of Pay.- 


(1) The arrears, computed after deduction of subscription at enhanced rate of Air Force Provident Fund 
with reference to revised pay, shall be paid after deduction of adhoc arrears paid as per Gol Mod letter No 
1(11) 2016 /D(Pay/Services) dated 10/10/2016. 

Explanation.- For the purpose of this rule, “arrears of pay” in relation to Warrant Officers/ 
Sergeants/Corporals/Leading Aircraftsmans/ Aircraftsmans, means the difference between: 

(i) the aggregate of the pay, dearness allowance, Group ‘X’ Pay and Military Service Pay to which he is 
entitled on account of the revision of his pay under this Rule for the period effective from the 1 st day of 
January, 2016; and, 

(ii) the aggregate of the pay, dearness allowance, Group ‘X’ Pay and Military Service Pay to which he 
would have been entitled (whether such pay and dearness allowance had been received or not) for that period 
had his pay and dearness allowance not been so revised. 


























[*TFT Il-W^r 4] 




19 


14. Overriding effect of rules.- The provisions of the Pay and Allowances Regulations for the Indian Air 
Force 1955, as amended from time to time, and existing instructions and regulations shall not save as 
otherwise provided under these Rules, apply to cases where pay is regulated under these Rules, to the extent 
they are inconsistent with these Rules. These Rules shall supersede Special Air Force Instructions 1/S/2008 
except as respects things done or omitted to be done before such supersession. 

15. Power to relax.- Where the President is satisfied that the operation of all or any of the 

provisions of these rules causes undue hardship in any particular case, he may, by order, dispense with or 
relax the requirements of that provision to such extent and subject to such conditions as he may consider 
necessary for dealing with the case in a just and equitable manner. 

16. Interpretation.- If any question arises relating to the interpretation of any of the provisions of 

the rules contained in this rule, it shall be referred to the Central Government for decision. 

SCHEDULE 

[See rules 3(g) and 4] 

PART A 
Pay Matrix 


Pay Band 

5200-20200 

9300-34800 

15600-39100 

Grade Pay 

2000 

2400 

2800 

3400 

4200 

4600 

4800 

5400 

5400 

6100 

Level 

3 

4 

5 

5A 

6 

7 

8 

9 

10 

10B 

1 

21700 

25500 

29200 

33300 

35400 

44900 

47600 

53100 

56100 

61300 

2 

22400 

26300 

30100 

34300 

36500 

46200 

49000 

54700 

57800 

63100 

3 

23100 

27100 

31000 

35300 

37600 

47600 

50500 

56300 

59500 

65000 

4 

23800 

27900 

31900 

36400 

38700 

49000 

52000 

58000 

61300 

67000 

5 

24500 

28700 

32900 

37500 

39900 

50500 

53600 

59700 

63100 

69000 

6 

25200 

29600 

33900 

38600 

41100 

52000 

55200 

61500 

65000 

71100 

7 

26000 

30500 

34900 

39800 

42300 

53600 

56900 

63300 

67000 

73200 

8 

26800 

31400 

35900 

41000 

43600 

55200 

58600 

65200 

69000 

75400 

9 

27600 

32300 

37000 

42200 

44900 

56900 

60400 

67200 

71100 

77700 

10 

28400 

33300 

38100 

43500 

46200 

58600 

62200 

69200 

73200 

80000 

11 

29300 

34300 

39200 

44800 

47600 

60400 

64100 

71300 

75400 

82400 

12 

30200 

35300 

40400 

46100 

49000 

62200 

66000 

73400 

77700 

84900 

13 

31100 

36400 

41600 

47500 

50500 

64100 

68000 

75600 

80000 

87400 

14 

32000 

37500 

42800 

48900 

52000 

66000 

70000 

77900 

82400 

90000 

15 

33000 

38600 

44100 

50400 

53600 

68000 

72100 

80200 

84900 

92700 

16 

34000 

39800 

45400 

51900 

55200 

70000 

74300 

82600 

87400 

95500 

17 

35000 

41000 

46800 

53500 

56900 

72100 

76500 

85100 

90000 

98400 

18 

36100 

42200 

48200 

55100 

58600 

74300 

78800 

87700 

92700 

101400 

19 

37200 

43500 

49600 

56800 

60400 

76500 

81200 

90300 

95500 

104400 

20 

38300 

44800 

51100 

58500 

62200 

78800 

83600 

93000 

98400 

107500 

21 

39400 

46100 

52600 

60300 

64100 

81200 

86100 

95800 

101400 

110700 

22 

40600 

47500 

54200 

62100 

66000 

83600 

88700 

98700 

104400 

114000 

23 

41800 

48900 

55800 

64000 

68000 

86100 

91400 

101700 

107500 

117400 

24 

43100 

50400 

57500 

65900 

70000 

88700 

94100 

104800 

110700 

120900 
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PART B 


Level of ranks: 


SI. No. 

Rank 

Level in Pay Matrix 

(a) 

Aircraftsman/ Leading Aircraftsman 

3 

(b) 

Corporal 

4 

(c) 

Sergeant 

5 

(d) 

Junior Warrant Officer 

6 

(e) 

Warrant Officer 

7 

(f) 

Master Warrant Officer 

8 

(g) 

Honorary Flying Officer 

10 

(h) 

Honorary Flight Lieutenant 

10B 


FORM OF OPTION 
[See rule 6(2)] 

*1. Rank_ Name _ Service No 

_Branch_hereby elect the revised pay structure with effect from 1 st January, 

2016. 


*2. Rank_ Name _ Service No 

_Branch _ hereby elect to continue in Pay Band and Grade Pay of my 

substantive rank mentioned below until: 


the date of my next increment/ the date of my subsequent increment raising my pay to Rs 

_/ I vacate or cease to draw pay in the existing pay structure/ The date of my promotion 

to_Existing Pay Band and Grade Pay / Existing Scale_. 


Date: 


Signature _ 

Name_ 

Rank_ 

Service No 
Unit_ 


Station: 


To be scored out, if not applicable. 
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UNDERTAKING 

I hereby undertake that any excess payment that may be found to have been made as a result of 
incorrect fixation of pay or any excess payment detected in the light of discrepancies noticed subsequently will 
be refunded by me to the Government either by adjustment against future payments due to me or otherwise. 

Signature_ 

Name_ 

Rank_ 

Service No_ 

Unit_ 

Date:_ 

Station:_ 


[F. No. 1(9)/2016/D (P/S)] 
V. ANANDARAJAN, Jt. Secy. 

Explanatory Memorandum.- The Seventh Central Pay Commission has been implemented with effect from 
the 1 st day of January, 2016. Likewise, the Defence Personnel of the Union of India are eligible for Seventh 
Central Pay revision with effect from the 1 st day of January, 2016. Accordingly, these Rules have been given 
retrospective effect with effect from the 1 st day of January, 2016. It is hereby, certified that by giving 
retrospective to these rules no one will be adversely affected. 
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